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EMPLOYMENT CONTRACT
EMPLOYMENT CONTRACT

Contract ID: 17500276

This contract was created electronically under the supervision of the

Ministry of Human Resources and Social Development, Kingdom of Saudi

Arabia on 19-07-1445 ( 31-01-2024 ), between:

FIRST PARTY:

Company/Corporation: Branch of Nabatat Contracting Company, a
closed joint stock company

National Unified Number: 7008105293

Establishment Number: 4-1968415

Commercial Registration: 2050138063

Address: 31555 Dammam, Prince Muhammad bin Fahd

Work Location: Dammam

Email Address: econtract@nabatat.com.sa

Represented by: Ahmed Al-Ahmadi as Administrator

hereinafter referred to as (First Party),

SECOND PARTY:

Name: ABUL KALAM AMIN UDDIN
Profession: Landscaping worker
Employee Number: 401776
Nationality: Bangladeshi

Date of Birth: 01-04-1994
Identity Number: 2465439194

ID Type: lgama ID

ID Expiry Date: 07-23-2024
Gender: Male

Religion: Muslim

Marital Status: SINGLE
Education: Primary Education
Speciality: Primary school

Iban: SA8280000640608013100454
Bank Name: Al Rajhi Bank

Email Address: abulkalammdsahid123456@gmail.com
Mobile Number: 966 0572133441

hereinafter referred to as the (Second Party),

The two parties have agreed that the second party will work for the first
party under its management and supervision with the function of
LABOUR and carry out the work assigned to him/her in proportion to
his/her practical, scientific and technical capabilities in accordance with
the needs of the work and in a manner that does not conflict with the
controls stipulated in Articles (fifty-eight, fifty-nine, sixty) of the Saudi
Labor Law.

The contract's duration is 2 years , starting from 12-23-2022 and
ending on 12-22-2024 , noted that the date of commencement (joining
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Contract No.: 17500276

This contract was concluded electronically under the supervision of the

Ministry of Human Resources and Social Development, Kingdom of Saudi

Arabia on 07-19-1445 AH corresponding to 01-31-2024 AD between
:each of the following

:THE FIRST SIDE

Company/Establishment: Branch of Nabatat Contracting Company, a
closed joint stock company

Unified national number: 7008105293

Establishment number: 4-1968415

Commercial Registry: 2050138063

Address: 31555 Dammam, Prince Muhammad bin Fahd

Work location: Dammam

Email: econtract@nabatat.com.sa

It is represented by: Ahmed Al-Ahmadi in his capacity as an
administrator

,Hereinafter referred to as (the First Party)

:SECOND PARTY

Name: ABUL KALAM AMIN UDDIN
Profession: Landscaping worker

Job number: 401776

Nationality: Bangladeshi

Date of birth: 04-01-1994

ID number: 2465439194

ID type: residence

Expiration Date: 07-23-2024

Gender: Male

Religion Muslim

Marital status Single

Academic qualification: Primary education
Specialization: Elementary

IBAN Number: SA8280000640608013100454
Bank name: Al Rajhi Bank

Email: abulkalammdsahid123456@gmail.com
Mobile number: 966 0572133441

,Hereinafter referred to as (the second party)

The two parties agreed that the second party shall work for the first
party under his management and supervision as a worker and shall
carry out the tasks assigned to him in a manner that is consistent with
his practical, scientific and technical capabilities in accordance with the
needs of the work and in a manner that does not conflict with the
controls stipulated in Articles (Fifty-Eight, Fifty-Nine, Sixty) of the Labor
.Law

The duration of this contract is 2 years, starting on 12-23-2022 , and
ending on 12-22-2024 . Note that the date the second party begins
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date) of the second party's work is 12-23-2020 .

The contract will be renewed for a similar period unless one of the two
parties informs the other in writing of his unwillingness to renew the
contract 90 days before the contract expires.

The second party is subject to a trial period of 90 days starting from the
date of commencing work, during which Eid al-Fitr and Eid al-Adha
holidays and sick leave are not included in the calculation. Both parties
have the right to terminate the contract during this period, unless the
contract specifies the right of one party to terminate.

Working days and hours

The working days are set as 48 hours per week, and the first party is
obligated to pay the second party an additional wage for the overtime
hours equal to the hourly wage plus 50% of his basic wage.

The obligations of the first party

The first party pays the second party a basic fee of 800.00 Saudi Riyals,
which is due at the end of each month

The second party deserves for each year a paid annual leave of 21 days,
and the first party determines its dates during the year of entitlement
according to work conditions, provided that the leave wage is paid in
advance when it is due, and the first party has to postpone the leave
after the end of the year of entitlement for a period not exceeding 90
days, and with the consent of the party Second, in writing, to postpone it
to the end of the year following the year of entitlement, according to the
requirements of work conditions.

The first party is obligated to provide medical care to the second party
with health insurance in accordance with the provisions of the
Cooperative Health Insurance Policy

The first party is obligated to pay the contributions of the General
Organization for Social Insurance according to its regulations

The first party bears the fees for the second party’s recruitment/transfer,
the residency fee, the work permit and its renewal and any resulting
fines, change of occupation, exit and return fees, and the return ticket
for the second party to his home by the same mean he/she came by
after the end of the relationship between the two parties.

The first party is obligated to pay the expenses of preparing the body of
the second party and transporting it to the party in which the contract
was concluded or bringing the employee from it unless he is buried with
the consent of his relatives inside the Kingdom or the General
Organization for Social Insurance is obligated to do so.

The obligations of the second party

To perform the work entrusted to him in accordance with the principles
of the profession and according to the instructions of the first party if
there is nothing in these instructions that contradicts the contract, order
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. work is 12-23-2020

It shall be renewed for a similar period or periods unless one of the
parties notifies the other in writing of its unwillingness to renew before (
.90 ) days from the date of expiry of the contract

The second party is subject to a trial period of 90 days starting from the
date he begins work, excluding Eid al-Fitr and Eid al-Adha holidays and
sick leave. Both parties have the right to terminate the contract during
this period, unless the contract stipulates that one of them has the right
.to terminate

Working days and hours
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or public morals and there is nothing in their implementation that puts
him at risk

To take adequate care of the tools and tasks assigned to him and the
raw materials owned by the first party placed at his disposal orin his
custody and to return to the first party the non-expendable materials

To provide assistance and support without requiring additional pay in
cases of dangers threatening the safety of the workplace or the persons
employed in it.

To undergo any medical examinations required by the first party before
or during joining the work to verify that he/she is free from occupational
or communicable diseases

The second party is committed to good manners and work ethics while
at work, and at all times abides by the rules, customs, norms and ethics
in force at the Kingdom of Saudi Arabia, as well as the rules, regulations
and instructions in force at the first party and bears all the financial
penalties resulting from his violation of these regulations

Approval of the first party deducting the prescribed percentage from the
monthly wage for participation in the General Organization for Social
Insurance

Expiration or Termination of The Contract

This contract ends with the expiry of its term in the fixed-term contract
or with the agreement of the two parties to terminate it, provided that
the second party agrees in writing

The first party has the right to terminate the contract of the second party
without award, notice or compensation according to the cases
mentioned in Article (eighty) of the work system, provided that the
second party is given the opportunity to express reasons for his
opposition to the termination.

The second party has the right to leave work and terminate the contract
without notifying the first party while retaining his right to obtain all his
dues according to the cases mentioned in Article (eighty-first) of the
work system.

End of Service Reward

Upon termination of the contractual relationship by the first party, or
with the agreement of the two parties, or with the end of the contract
period, or as a result of force majeure, the second party is entitled to a
reward of fifteen days' wages for each of the first five years and a
month’s wage for each year of the following. The employee is entitled to
a reward for the parts of the year in proportion to what she/he spent in
work, and the remuneration is calculated on the basis of the last wage

Applicable System and Jurisdiction

This contract is subject to the labor regulations and its executive
regulations and the decisions issued in its implementation in all cases
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where no provision is made in this contract. This contract replaces all
previous verbal or written agreements and contracts if any.

In the event that a dispute arises between the two parties regarding this
contract, the Jurisdiction shall be convened for the labor cases qualified
authority in the Kingdom of Saudi Arabia

Warnings and notifications between the two parties are made in writing
through the electronic communication channels in the Qiwa platform for
each of the parties. The address and email address registered in Qiwa
platform will be considered legally applicable, and both parties are
obligated to update them on Qiwa platform in the event of any change.

Additional Terms

1. The First Party has the right to relocate the Second Party to be in any
place, even if that requires changing his residence, at any of the First
Party's branches or sites in the Kingdom of Saudi Arabia. depending
on the work needs and in accordance with the applicable laws and
regulations, and the rules stipulated in the First Party Internal Work
Regulations.

2. First party shall be entitled to extend the probation period for an
additional one period of (90) day by serving the Second party a
written letter, whereas the probation period shall be excluding Eid al-
Fitr and Eid al-Adha holidays and sick leave. The First Party solely has
the right to terminate the Contract during the probation period without
a prior notice or any compensation.

3. The Second Party shall adhere to the work schedule prepared by the
First Party. The First Party may modify the weekly rest days and the
said schedule as required for the work needs and conditions. The
Second Party shall not be entitled to claim any remuneration for
overtime hours unless he was formally assigned by the First Party in
writing of such overtime. In case where the first party provide to the
second party necessary facilities to perform the job instead of
providing financial allowances these facilities will not be considered in
calculation of end of services. The two parties agreed that not all
amounts of commission bonus or overtime work hours which by their
nature are subject to increase or decrease shall be calculated in the
wage on the basis of which the end of service gratuity is settled based
on Article 86 of the Saudi Labor Law.

4. The First Party shall provide the Second Party with an economy ticket
from and to his Home Country, that is stated above in this Contract,
upon the Second Party's leaving his Home Country to the Kingdom at
the beginning of this Contract -unless the Second Party is resident in
the Kingdom at the time of recruiting- and when the Second Party
returns to his Home Country at the end of this Contract. The First party
shall provide the Second Party with an economy ticket when his leave
entitlement is due every months, and upon his desire to travel to his
Home Country, that is stated above in this Contract. The Second Party
shall bear -among other expenses- his travel costs in the following
cases: 1. If the Second Party terminates his employment prior to the
expiry of the Contract 2. If the Second Party commits any of the
violations specified by the Labor Law in Article (80) thereof.

5. More Articles for Female The Second Party is entitled to have a
maternity leave with full pay for ten weeks distributed as wishes Such
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leave starts at most four weeks prior to the probable date of delivery
Such date shall be determined by the acceptable medical authority by
the First Party or by a medical certificate attested by a health
authority. The Second Party when returning to work following the
maternity leave is entitled to have rest time or times to feed her child
Such rest times shall not exceed in total one hour per day Such
feeding time or times shall be counted from the actual working hours.
The Second Party in case of her husband death is entitled to have a
leave with full pay of not less than four months and ten days from the
death date She shall be eligible for extension without wage if she
pregnant within the same period until she gives birth and may not
make use of the remaining period of her husband death leave after
she gives birth working hours.

. The Second Party is obligated to take due care of the assigned tasks,
tools, equipment, products, and documents in the workplace, whether
they are owned by the First Party or for others; as long as they are
placed under his power or use, and to return them to the First Party at
the end of the Contract, or upon the First Party's request. The First
Party shall be entitled to deduct the value of what was damaged,
destroyed, or loss of such tools, machines, products, or documents by
the Second Party, from his monthly salary, according to the Labor Law.

. The Second Party is obliged to carry all the licenses, permissions, and
certificates that he is required to carry in order to conduct his work,
and for identification purposes. The Second Party shall refrain, during
the term of this Contract, from working in any other job, or providing
services, or engaging in any commercial business, directly or
indirectly, other than what is assigned to by the First Party. The Second
Party, without the First Party's prior written permission, shall not
accept any gifts or personal benefits of any kind by the First Party's
clients, suppliers, or any other contracting or related parties. The
Second Party is obligated to disclose to the First Party any provided
gifts or offers by clients, competitors, etc. In addition to the annual
leave, the worker is entitled to the legally prescribed leaves.

8. The Second Party shall refrain from disclosing any information related

to the work, tasks, and responsibilities entrusted to him, and the
dealings and affairs of the First Party, its affiliated or/and associated
entities, suppliers, and customers; which is acquainted with by virtue
of his work or being able to access it, whether it is technical,
commercial, administrative, functional or marketing information, and
in any form, printed, photographed, or electronic. The obligation
applies during the validity of this Contract, and for a period of (10) ten
years from the termination of the employment relationship, in the
Kingdom of Saudi Arabia or any of the Gulf Cooperation Council
countries.

. After the termination of the Contract, the Second Party is obligated not
to compete with the First Party, or to work having a job title similar or
unsimilar, or to undertake any similar or related tasks with the
responsibilities and working scope that he handled or was able to
access it; during the validity of this Contract, for any competitor or a
former or current client for two years, anywhere in the Kingdom of
Saudi Arabia or GCC countries. The First Party reserves the right to
take whatever course of action in order to secure and protect its
business.

10. The First Party owns the intellectual rights and patents resulting from

the Second Party work. The Second Party shall not be entitled to use

Download at: 30-06-2024 19:47
By: ABUL UDDIN - 2465439194

dypinilyjigall
asclainllidraiillg

o 85lgain oo Ely ol JsYI L lall alawlss giosl) az pall ® Wl 3339 giosl
wosll 6,2] s Josll dgljo aic Wl Bolall 3= aimo dg7 o aS2as

wle gt saze 2 Y e Lo, ¥l saiy a> il wlis of 6,18 (e Jsuaxll
cigdseall Jardl wlel o whiall ol 6,0l 03n cammis 321l podl o8 as Ll
asl o Jis Y 83l ,J.olS)?Ll 82 52| gz 8log b 9 W o lall 5
wwils 0 L2l 09> 85Vl 030 xaai 58 3l Leds 8Ls)l b o pLl 6 rinss el
822l 85l2] 8l o 83laiwl g jom Vs lela> gy iz 8,1all 03n JY> Yol>
lglo> giog 22 lg) a>5innll

65625 woleaVly sard] Barimall wlagally asls aylic iz ol ol o dall pal, .
Lo ‘out) o JoYI 8 lall aSslas cilS Elow Jasdl 0l (b wlaitmally «olziially
aslS Jo¥l Lo dall (J] sz ofs raings 9 0955 il ol ad pai i dSgi90 caals
JoVl G lall s L) oYl Coudall il sis sl sisll il s @b JSuiss gl
of wlaiio ol WIT ol 28 o Wl 8 lall 02i3 sl 00 ol atlil Lo dasd a>
Josl pllas agle o Lol ladg 5 gaindl 0,21 cro wlaisuo

ohlgadly ©lgiVy ezl ez ploxdl (e Jamy ol ol bl ol .
Ol I ! G ,lall giiay a4y cisilly alas] sl al lgla> aio wgllaall
ol wwloxs iy ol wsyol aagdsg sl 8 bio Jut o uinlie JSuiny Jasdl & 2isll
ol ool sz Y . JsYl Gulall s o ar alSs Lo soaw sl Jas sl alslie
e ol 0o avasi glio ol Ll T Jsid Js¥l ikl o Goase S 03] O
laS Ladde wls ol 828leio s3] wlez sl sl puosall ol JsYI bl sMas L o
orwsliall ol sMasll o al ciods gogse of Lisn sl e Jo¥l o lall zlasyl il
Liollas 6 i0ll w5yl Joledl oy asimdl 5591 Gl a8loYl, . agsdls of

Jasl dbo wls wloglze sl slins] & oslgi] ass of alas slisl il L ,lall giiay .
ol ol Je¥l bl sx) paloll o 00 sl o gisj il Olgsmall ol plgall of
of & an Wl SLLSIly Jo¥l o,lall anlsll o gsuidl of logleall o wMalatll (o
arwsill alalasg ailelisly azylines asilbgog asMats asfses i dlasi soll
o 0xzlss anii anle o8 i sl alas aSou lgals allay (oills !lojuts askiganills
Elow lgule eVl oo ow-iotsi '-e-"'}e-?y:ML\-'ﬂ-u:l S o:’sT lgs 99 ol aSinll o
wils S8 by castsgans sl abisins sl apl] sl aples sl ans loglrall oin culs
(10) 60y il I ol U5 oLVl s punss asig S sl 6,3.a0 of a5 sulao
gl ay sl aSlaall (6 s wouddall o Jasdl a8l slgil o wlgim uins
Oslall Gulzo Jg> oo sls

ol annslios pois YU anlosll a8Vall slgiil o oprols saals culil] (o lall ol .
olaiio o wloas puais le pois ol OLS 9 dadlue ol slini] N5 o JoYI
JYl bl e deriall wlaiially wloasdls JlasW usls gl wls Jlasl of

JS ol am o 055 (inlby ramie sb ol puslio sl s Jasll oo gitas LS
JoY Go,lall ey diaulbe) dgilivall b of dgilinall of dilanll ayabsell plgall
Ol 8,519 N> g (JoYl o lall sa) alas slil o alSsall JlaeVl wls (s

apgrdl ay el aSlooll o OlSo i (w89 oiiw 830) oslei] ol oslgis] asg il
ol sl szl 3kl g Jo¥l Clall lniizy LaS oxdsdl osladl pulze Joo of
.axdlas alo> J21 o Luwlio

of axmlll gLVl olshyg a,Sall Gsixll xisll 13 wzgar JsIl o lall dlia, .10
aaslgall, V] Geandl oib plaxiwl (il 3 dall s Vg il o, lall Jlasi

Contract ID: 17500276 | Page 5 of 6



QIWA =8

v

such rights except with the written consent of the First Party. The
Second party shall enable the First party to retrieve all the tools,
documents, or regain login access information of the Second Party
for any of the electronic systems, workplace sites, offices or projects
that the Second Party has been assigned to.

11. If the Contract is terminated by the first party without a legitimate
justification and prior to the expiration of the contract thereof, the
second party shall be entitled to two months salary as a
compensation. If the Contract is terminated by the second party
without a legitimate justification and prior to the expiration of the
contract thereof, the first party shall be entitled to the equivalent of
all remaining salaries in the contract as a compensation. In case
where the second party wishes to submit hisher resignation, heshe
must notify the first party 90 Ninety days prior his planned last
working day. First party solely have the right to extend this
notification period for another 90 Ninety days for the purpose of
finding replacement, handover and provide necessary training.

12. The First Party has the right to deduct the cost of the training or
development programmes that the Second Party has received at the
expense of the First Party from the Second Party entitlements, in the
event that the Second Party leaves off work after the training or
development period and the similarity of its duration. Upon
termination of this Contract, the Second Party is obligated to leave
the Kingdom of Saudi Arabia in accordance with the provisions of
this Contract and the relevant regulations, or to transfer its services
to another party within a period not exceeding 20 days from the date
of the final clearance between the Parties.

13. This Contract shall be governed by the Labor Law, its Implementing
Regulations, the decisions issued in regards to its implementation,
the Internal Work Regulations, and First Party administrative circulars
in respect of all matters not covered by the Contract hereof. The
Labor Court in Dammam has full jurisdiction over any dispute
between the Parties related to this Contract.

14. The Gregorian calendar shall be the calendar used for all the dates
contained herein. The Arabic text of this Contract shall prevail.

This contract was exported electronically and is accessible to both
parties via Qiwa platform.

This contract is approved by the Ministry of Human Resources and Social
Development
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In the event that the contract is terminated by the first party before .11
the expiry of its term and without a legitimate reason, the second
party shall be entitled to compensation in the amount of two
months’ wages for this termination. However, in the event that the
contract is terminated by the second party before the expiry of its
term and without a legitimate reason, the first party shall be entitled
to compensation in the amount of the wages for the remaining
period of the contract for this termination. If the second party wishes
to resign from work while the contract is in effect, he shall be
obligated to provide a written notice to the first party (90) ninety
days prior to the date of the last working day. The first party shall
have the sole right to extend this period for a period not exceeding
(90) ninety additional days until an alternative is found and tasks are
transferred

The first party has the right to deduct the value of the training or .12
development programs to which it subjected the second party at its
expense, in the event that the second party leaves work for the first

party during a period subsequent to the training or development
period and similar to its duration. Upon expiration or termination of

the contract, the second party is obligated to leave the Kingdom of
Saudi Arabia in accordance with the provisions of this contract and
the relevant regulations, or to transfer its services to another party
within a period not exceeding 20 days from the date of final
.settlement between the two parties

This contract is subject to the Labor Law, its executive regulations, .13
and the decisions issued in implementation thereof. The internal
work regulations and administrative circulars issued by the first
party regarding everything not stipulated in the contract. In the event
of a dispute arising between the two parties regarding this contract,
jurisdiction will fall to the Dammam Labor Court

The Gregorian calendar is the calendar that is the basis for all dates .14
included in this contract. The Arabic text of this contract is the
approved text

This contract has been exported electronically and is accessible to both
.parties through the Qawa platform

| swear to God, this contract is considered approved by the Ministry of
Human Resources and Social Development
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